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	MARIE-CURIE RESEARCH TRAINING NETWORK

POSTDOCTORAL RESEARCHER 



	Department:

	Department of Chemistry

	Location:
	Surface Science  Research Centre


	Salary:
	£26,401 - £27,194 pa (depending on qualifications and experience) 

(in addition a mobility allowance may be paid)


	Tenure:
	2 years, commencing October 2006

	Hours of Work:
	Full-time

	Quote Ref:
	B/802

	Closing Date:
	20 August 2006

	Informal enquiries :


	Professor W Hofer on 0151 794 3879 email: whofer@liv.ac.uk

	Interview Date:
	To be confirmed


	Submitting Applications:
	· By e-mail to jobs@liv.ac.uk
· By post or in person to:

             The Director of Human Resources (Recruitment)

             University of Liverpool

             The Foundation Building
             765 Brownlow Hill

             Liverpool L69 7ZX

           

	Receipt of 

Applications:
	Please note that we are unable to acknowledge postal applications. If you would like an acknowledgement please enclose a stamped addressed card or envelope, and place it at the front of your application.  

If you e-mail your application you will receive an automated acknowledgement.



	Enquiries after the closing date:
	Shortlisting and interview arrangements are the responsibility of the Department concerned.  Please contact Professor W Hofer on 0151 794 3879 email: whofer@liv.ac.uk if you have a query after the closing date.


	Outcome of applications:
	Vacancies at the University often attract a large number of candidates and it is not always possible to respond individually to every application.  If you have not heard from the department by late August please take it that your application has not been successful.


The University will comply with the Asylum and Immigration Act 1996, and will require all employees to provide documentary evidence of their legal right to work in this country prior to commencing employment.  For posts requiring a recognised degree level or equivalent qualification, and where there is no suitable UK or European Economic Area candidate, the University will take the necessary steps to secure Department for Education and Employment and Home Office permission for a foreign national to take up employment.

The University of Liverpool is an equal opportunity employer.  The aim of the University's policy is to ensure that no job applicant or member of staff receives less favourable treatment on the grounds of sex, marital status, race, colour, nationality, or ethnic or national origins, or is disadvantaged by conditions or requirements which cannot be shown to be justifiable.  Selection criteria and procedures are reviewed to ensure that individuals are selected, promoted and treated on the basis of their relevant merits and abilities.  All members of staff will be given equal opportunity and, where appropriate, special training to progress within the University.  The University is committed to ensuring that this policy remains fully effective.

The University recognises its responsibilities under the Disability Discrimination Act to protect disabled people from discrimination in the field of employment.  As part of this protection the University is committed to making, where reasonable, adjustments to its employment arrangements, or its premises, if these place disabled people at a substantial disadvantage.

Applicants who consider themselves to have a disability that might place them at a disadvantage when compared to a non-disabled person are invited to bring to the attention of the University, any adjustments to employment arrangements or premises that might help them better perform the duties of the post.

The University has adopted a Code of Practice on Smoking, copies of which are available on request from the Human Resources Department.

COMMITTED TO DIVERSITY AND EQUALITY OF OPPORTUNITY
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Department of Chemistry 

Postdoctoral Researcher
Application Procedure

Applications should comprise:

· A completed applicant information form

· A copy of your full curriculum vitae, including a list of publications 

· A statement indicating the reasons for applying for this post, and how your training and experience is relevant.

___________________________________________

Due to requirements of the funding body, candidates should be non-UK nationals, preferably from other EU or EU-associated states and have not worked in the UK for more than 12 months in the past three years.

Interviews

If you have any particular requirements should you be invited to interview, please make this clear in your application.

Further Particulars

1.
The Council of the University invites applications for a post of Postdoctoral Researcher in the Department of Chemistry.

2.
The project is funded from a EC Marie-Curie Host Fellowship grant; PI: Professor Rasmita Raval 
Prime objectives:
The development of a numerical interface between a density functional code (Wien2k) and a transport code (bSKAN), applications studying the interplay between magnetism and symmetry in model systems, and comparison with experimental data.
Supervisory responsibility:
No direct responsibility.   You may be invited to assist in the supervision of departmental project and postgraduate students.
Supervision received:

Under the supervision and guidance of Professor Werner Hofer in collaboration with Professor Rasmita Raval at the Surface Science Research Centre.
Range of decision making:

You will be expected to develop independent working within the remit of the research grant proposal utilising discussion with and advice from supervisor.

Responsibility for assets:

Responsible for upkeep and proper usage of equipment associated with project.
Contacts:

Other research staff and students within the Department of Chemistry and the Surface Science Research Centre.

Range of duties:

Computational condensed matter theory to elucidate the interplay of magnetic properties and symmetry of molecular model systems at surfaces. Written and oral reports to supervisor.  Draft of reports to the European Commission and preparation of scientific papers. 

Training:

Informal training will be provided in research techniques as appropriate.  A full programme of professional development courses is available within the University.  Attendance at relevant conferences will be encouraged.
Employee Specification

Experience:

Essential:  Proven ability in density functional methods, in programming complex code in Fortran 90, and in performing simulations in a high-performance computing environment under Linux.

How identified:  cv/reference/interview

Education:

Essential: An honours degree (class I or II(i)) PhD in condensed matter physics or physical chemistry, condensed matter modelling

How identified:  cv/reference

General and Special Knowledge:
Desirable: Modelling of magnetic systems and general knowledge of condensed matter theory

How identified:  cv/reference/interview

Skills/Personal attributes/Circumstances:
Essential:  Citizen of one of the EU member states or equivalent. Good working knowledge of written and spoken English.  Ability to write scientific reports

How identified:  reference/interview

Desirable:  Ability to work well as part of team. Oral presentational skills.  Generate independent ideas to facilitate the project.

How identified: reference/interview

_______________________
3.
There is a legal requirement that all employees are in membership of a pension scheme.  The Occupational Scheme associated with this appointment is the Universities Superannuation Scheme (U.S.S.).  Under the provisions of this scheme a member of staff currently contributes at a rate of 6.35% of his or her gross salary and the University such sum as may be required to maintain the full benefit of the scheme.


Full particulars of the scheme can be obtained, on request, from the Director of Finance.


An acceptance of this appointment will be taken as an application to join U.S.S. and have the appropriate contributions deducted from salary unless the Director of Finance is expressly notified in writing either before commencing employment, within three months of that date or on expiry of three months notice, that the appointee intends to make his or her own pension arrangements.

4.
Should the appointee decide to make his or her own personal pension arrangements, the University will contribute only the minimum employer's contribution required by law.  No other form of supplementation of pension benefits will be available from the University.

5.
It may be possible for a newly appointed member of staff who has not been in U.S.S. to have his or her accrued benefits from his or her former superannuation scheme transferred to the Universities Superannuation Scheme.  In such a case, U.S.S. will be asked to investigate a transfer payment and will provide, on actuarial advice, a proposal for a number of years' credit in U.S.S. which such payment would secure.  The member of staff is at liberty either to accept this or elect to deal with his or her accrued benefits as determined by the rules of his or her former scheme.

6
Any appointment to this post will be subject to the University’s standard conditions of appointment, a copy of which is enclosed.  No person other than the Registrar has authority to notify a variation in these conditions.  Any purported variation made by any other individual shall be void and not binding upon the University.
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